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PART II—Section 3—Sub-section (i) 


^itti <qii 

afrrW^f^TTTftT^KOI U<*> l t %37Te$T, 3 7lf % flfMcHd f ) 

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the 
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


( tetri %4£ltr«lf3 It 4>l ) 

2R£ 2004 

W. OFT. fa. 164-Tl^ftr, 309 % TO ¥lfatl4T 3PfoI *6$ 3?k VTRcT %' *T g KfiregK 

% fr l 4 % 4Wfw?T H ( ^ l %fclPH4> flg II) ^TcfffTO, 2003, 

•3lf^s»5*i u i e f><^ inr ^ ^ ^7T "cfUT ^ =«i4^i^) 3$) Wl-S'tx, teTxf % d^kfatr^R 

#7 wnm fare *>\4 if 3i i ^fciP44> iU n % 

RT Mfff "3ft H^fri fdpHMri <*><.4 % faiJ fdHfctftari Pihm "f, 37*7^: — 

1. TffaktT #T UltH: 0)^TfW7f^I^R? HR7T% RSkP^K ^FT 4>iqf<rH cftT ^TRIR^FT tfaTT*Tl~ sfafaTTm 

#4t^fareWF>TCT <*{4 % '6krftn*i (^ii^RiIhou 4-s II) Mtff Pi«t+t, 2004 ijfaTI 

(2)4 T&m 4 m<*kh refog ^ gN 1 

2. TT^f fatSIT, (4«ff«hlU| 3ftr : ~TO R5faT WIT, qJlfd RRl 3th^FET 4(HHH ^#TT, TpT fafaf 

^W5TS«^j4t%^R(2) 4 (4)4 frlPfe f I 

3. *t4T 3fTf 3i^ctki 3flfa; 344 R^RT Rcff 3^ <5=FcT R<^ 

4fafare3^^Tft4#ft~5ft ^PT^^%-5BTeW (5) 4 (14)4 feftffrg f : 

(933) 


1450 GI/2004 
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for'arfwd, ■qfir^nr simqqr *tt t, 

p; sfo ^-q^ ^ ^ q*% ^ qt % f sffc %tr% ^ Pi^ 

-3W & Pmf,^< U| M, 
%rrt *%%t % strRtt ®r stt^t ^ ^r%nT ^ sffffcH 1%q; ^ ^ *qi%r % ^ sn^epr % fm> %fm ^q 4* sn^rr 

tarot': • 

<<ai ^nr^ w iU'ff frqftftmRqT 

f^spr f^TT^nTT-^f I 

4. PH^tfPt— 

(■^) 1%^ 3T9%q%^3rq%q%T% ^filqrfft^ 'gTJf^ft srt ^ f%qi %, 

"3qq q^ q* PiqPw qq qiq Wf '^PTT: 

qfc^lq ^renrqqq^mqTq^^^tfo^i 3fcPrere%3req3PER% 

f ^ cf^ % %t* 3Fq mrc f % ^ f%at *%%r%t W fm % ^ W 1 

5 . ospffa: ^rfwM%tf msHf, 3^-#^’ ^ 4i 

TR^R^rrr^ $ Wl-WI ^ ^ 3TT^?Tf % STjJRTC ^ifcpft, 3pJ*|fq<T 3RT fa'@% W^, ^^4 

3?ft 3RTPl^T wtf %*%%!% %f^P* Sm*T ^T3T^%r|l 

6. %^Tn™%f^ TFTt %^r ^tt 3wm*z qr 


*T$t 


1. q^ “FT ■qp? 

2. qftf%t^®IT 


3. q j fl«tK u i 

4. #WH 

5. qqi rfqq 3RT3T 3TWT t 

6. qqT%fT'3 r %1% 7 TTi'^ T tf ^IWRI T'^' 4 

M^\ %4T ( *m ) 1972% 

fWT 30 % 3T«fH 3PJ%T t 

7. TTT^ 'H^f%TT WtqTPT oq(Vi4l %%TT ^ 
STI^-TTWT 

8. #Kt f%tr Tjfj% qTPt «Mf%i4f % f%? 

srtfm 3r? 3#tft 

9. ^?fff%q;^iT%'^ «hPkr)%%t^ 
f%f?r 3rrg 3^ snpTTT 

10. ■qftrtejr %t 3T%^, %^ ¥t 

11. H?ff%t' c ns% : 7 tK 1 ■ft’Tt ^TT MlHf^ ^TTT 

■qr %?rPr 5 f%T ■qi 3 tt^fr ^ri 

srt *rdwt qr# RP=wqT %t - 


: 3u^fafH#%$rn 

: 21 * 

(2004) 

I 

: 4>^lq •^T7R|? <7 T > ^1NHP^ > 3^P4q^ 

: 5000—150—8000^. 

: ^PT 
: 

: eii^i^I * 

: eJFJ/lff 
: tjit^i^T 



: ^%rfq m yPi%5f%r ^Ri (^c^H^if^<+> 

fq^fqrT "5RT ^ "50%^) 
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12. "^TT qt ^uAcrH &RI qft 

<v?n4f 4 tJ-s mmRi "3T 

^TT ■STT^T f^TT WT^TT 


13. ylHfcl tflnRl f^^HI ’1 I 3 , lit 

<H< - ^’ii qqi % ? 


iMcT: 

*fKcf % *1§I<,RH£K qq qqqfvFT % 'HHI 3f^fFT ^ 7T«TT ’<l ,R it q>t 
tpq ^ fiqq Pl^l<6, *mu«Miq»Pf% 4 4000-6000 qq% % 

3VFWR 4f 8 


UPdP^fad : 

^K«W< % 4 ■3Tf^5Ht qff : (q>) (i) Pl'Hf+fd 'SRTmr TR *^1 "9^ 

wm H; qr 

(ii) frl^ 4000-6000 ^ % %WT 8 q4qfr Pi^d riqrqft^t; afo 


( 13 ) au^fafM ioo wsfh fro qft t# (ariNt/%^) i (fert arq 
*i«idq qr fqqrq "4 xu fogfqa ^ <jt<i ^iRo Pt>ril a<^q ri<t4 qitst q^ qr 

mIaPi^IVi qftatqfq ■mRo yfaPi^Pw qftarqfqmqpqq: lft*T <34 ri arfqq> 

^f#Tt) 

^ fq^fqir % ^rfqqrqq anqqq 3^ % arf^rq 

—apq^r 
—n<Rq 


qrfcq q?t ^q q4 ^ arfaqr q$? #ft i 

^‘TT’f^HN ulnfci Ufrlfrf: 

2 . arqt; ^14=1 qr ^q fq^nq^ (wt. ) 


3. tjf M^irfq ‘qr’qq arfqqqft 


—n<Rq 


14. qqf qq4 wf fqrq qftfcqfHT 4 1 riq #qr: cii^i^T 

^qrarTqtq^ qrrcTf fqrqr qrrqnr 


[qq. ri. q-6011/6/2003-W.-2] 


^tM’-ci ^hk qifeqr, HKd 


MINISTRY OF HOME AFFAIRS 

(OFFICE OF THE REGISTRAR GENERAL, INDIA) 
New Delhi, the 2nd May, 2004 


G.S.R. 164.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession the Language Division of the Office of Registrar General, India and Offices of the Directors of Census 
Operations in States and Union Territories (Stenographer Grade II) Recruitment Rules, 2003 except as respects things done 
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of 
recruitment to the post of Stenographer Grade II in the Language Division of the office of the Registrar General, India as 
well as all the offices of the Directors of Census Operations in the States and the Union Territories, namely:— 

1. Short title and commencement —(1) These rules may be called the Language Division of the Office of 
Registrar General, India and Offices of the Directors of Census Operations in States and Union Territories (Stenographer 
Grade IT) Recruitment Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of Posts, classification and scale of pay —The number of the saidpost, its classification and the scale 
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit educational qualifications etc. —The method of recruitment age limit, 
educational qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 of the 
Schedule aforsaid: 

Provided that the appointing authority concerned may, if it considers necessary or expedient so to do, and subj ect 
to such conditions as it may specify in this behalf having regard to the circumstances of the case and for the reasons to be 
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recorded in writing, order any vacancy in the said post in any of the offices to which these rules apply and in relation to 
which he is the appointing authority, to be filled by the absorption of a person holding the same post in any other offices 
to which these rules apply, when the person to be absorbed has made a request in writing for such absorption: 

Provided further that the person so absorbed shall be placed below all persons already appointed on regular basis 
to the grade to which he is appointed on such absorption. 


4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a p erson having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any other person, 

f 

shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
personffom the operation of this rule. 

5. Saving,—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other 
special categories of persons in accordance with the orders issued by the Central Government from time to time in this 
regard. 


6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or 
category of persons. 

SCHEDULE 


1. Name of the post 

2. Number of post 


3. Classification 

4. Scale of pay 

5. Whether Selection or 
Non-selection post 

6. Whether b enefit of added years of 
Service admissible under rule 30 of 
Central Civil Services (Pension) 

Rules, 1972 

7. Age limit for direct recruits 

8. Educational and other qualifications 
required for direct recruits 

* 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Metho d of recruitment whether by direct 
recruitment or by promotion or by deputa¬ 
tion or absorption and percentage of the 
posts to be filled by various methods 

12. In case of recruitment by promotion 
or deputation or absorption, grades from 
which promotion or deputation or absorption 
of to be made 


Stenographer Garde II 
21* (2004) 

* Subject to variation dependent on workload. 

General Central Service, Group ‘C\ Non-Gazetted, Ministerial 

Rs. 5000-150-8000 

Selection 

No 


Not applicable 
Not applicable 

Not applicable 


Not applicable 

By promotion, failing which by deputation. (Short term vacancies 
shall be filled up by deputation only) 


Promotion: 

Stenographer Grade HI in foe scale of Rs. 4000—6000 in foe Language 
Division of the Office of Registrar General, India and foe Offices 
Directors of Census Operation in various States and Union Territories 
with eight years’ regular service in the grade. 
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Deputation: 

Officers of the Central Government: 

(a) (i) holding analogous posts on regular basis; or 

(li) with eight years’ regular service in the grade of 
Rs. 4000-6000; and 

(b) possessing a speed of 100 words per minute in stenography 
(English/Hindi). 

(Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding in the same Organisation or 
Department shall ordinary not exceed three years. The maximum age 
limit for appointment by deputation shall be not exceeding fifty six 
years as on the closing date of receipt of applications. 

Group ‘C’ Departmental Promotion Committee: 

1. Joint Registrar General, India —Chairman 

2. Under Secretary or Deputy Director (Admit) —Member 

3. Group ‘A’ officerof Ministry of Home Affairs. —Member 
Not Applicable 

{F. No. A-16011/6/2003-Ad-H] 
J. K. BANTHIA, Registrar General, India 

* 3 f¥M 

( «KlW* TJf^mrf^TPT) 

5 -q£ 2004 

165.—7r^ T Tfh,'^fWT%3T5#^309%M^ i 6fiKI IjTT TR 3 TfH 

Wl^fKlf arfire# ^tcff fWT, 1988 d*Wi ddd wkiW % RWW arf^RT 

dtff qft fafW I T PlHffrfoK I fwi f, 31*4^ 

1. TtfgfdTdrc Tirm: (i)^rfwrf^TTifaRT^m m i wi»‘ n’ 2004^1 

( 2) ^ jrsm <nfter ^ Mqn sf 4 1 

2. <sMi , d*ff«fFnJT 3ft? ’ftrFWT'T: d>t oftl 4ddHli ft sift, ’fttfT ^ 

3. 3TT^-#qi 3T^?TfTT sm siftfatfSPTdlft 
5 ^7<nT 14^f1dPf^f t 

4. d?«rf«RT — 

(d?) trfl 

(13) asrrft'rlft'dr 05 $ ^ f*^f) *df®W % (Vntj tVm ft, 

'35RT 'qftf 'TT fr^T Tiff ftpTT: » 

TTTj, Tfc ftrjfa dK5>TC 3>l tWWPT ftt t fftdTF, ftft alk fft«4l* % fafa 

5. fo i feiH <h , 43 dft?ri^:^%^ , ¥R^d3dgim^%^dR3Tgfff¥wgwqi , gNgt7itdgan^¥igRrallT 

f^ifta< i ftf <rii* ftq i ^n^%diw¥f fWfl 

\kS~oQT/*£? 


13. If a Departmental Promotion Committee 
exists, what is its composition ? 


14. Circumstances in which Union Public 
Sendee Commission is to be consulted 
in making recruitment 
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6. ' 3 ncT, ^ 3 -%z 3?h: aqpi R-hnoT t tt3fvft ^ sk*Ti), f^rr^T 

*m>K m ^ ^ wi-wi m m, % ^m. ^nM, ^HanM, afo sr? 

M* wf % *qfa?Nf 4 h4*i wi artflRr t 


315f^ 


i. 

: g<TRff9ftn 

2. 

; 1*(2004) 



3. eTlfau u l 

: ^i^k u ! ^(T aro^nfaiT, aR^rf^^hr 

_4. %WTH 

.: 5500-175-9000 T. 

5. l**R ^ aT*RT 3RPR ^ 

: s"fa 

6. ^IWKl 

_ __ rt 

: 5ini 

P^P^ ^qi (3*FT) Pm, 1972 % 


Tr4R 30 % anffr 

♦ 

7. ^ %tr -vjii^ ^ Tarfaj^*%i 


ang-’sfcn 


8. M?ff fair --ij^ % %7 

: 

ar^3?r ar^r ai^aiy. 


9. ^r^ff fall 6MpeR^'%f^pr 

: WI/Tff^TT 

(q(^<i an^ aT^in^ 


&hPw^' 4w^‘ W£#ft m ^ 


io. Trf^tejr ^ a^ftr, ^ ^ 

IV *»W 

: wn 


ii. McM-'rafa: : yRifn^Pcw 

yfaPi#M arrfcpr 
T R*f?F : Tt ski ^ ^iicrl s^l ^ 


mm<\\ 

12. MHPd/^Pd P^Pftl/ aTf^ sra ^ ^ 
y'Hpt/yPdPH^Pw/ 

ari^w ter 'Jir^'Ti 





: UfriPH^fcH : W^R %^3Tf^Rt:— 


(' a r>) (i) +jjrv e w-svf'=i'Hi 1 i ^ PimPki an*?R Hi’U'JPfl ^ *TR°I falj, ^ 

(ii) I^F^ Tp^T^IWT^ 5000—8000 #WH 

3 Piqfaa 3TreEtK P^P44 %irer^#T*pl ^rr 

(iii) fgRjffi ^ 4500—7000T. %^T Wt&Q 3 

Pwfed «TTOR T E Pl^pRI % ^ 

(iv) 4000—6000 ■?. %^1I 3 

Pf^fad afrt 


( aPdft^ fca arafa, ar<pfa wm % *3# 3rt 

yfappjfai ^ arefat tohw<mi $Kt i yfafa^f^^fagfai 

%%q grfwm <hi^ ^hi an^ tf ri ^ qft aiftn diflia ^r 56 arftrer 


13. M^Hfil flfaRl $, (ft **fal tk^dl : '?fai 

14. **T?ff ^RT% P' ;ta HfUV4Pd4f *f : "OT iN an^R-ft H?Fnf fawi '^Hfl *it[f% I 

■for arpit 7 ! % wref 'tar wtpn i 


lm. U 39021/27/99-W («)] 
?W3lraVtWf, l-i<^ri*f> 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCE AND PENSIONS 
(Department of Personnel and Tr ainin g) 

New Delhi, the 5th May, 2004 

G.S.R. 165.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and m 
supersession of the Umon Public Service Commission, Receptionist and Junior Reception Officer Recruitment Rules, 1988 
m so far as they relate to the post of Receptionist, except as respects things done or omitted to be done before such 


in 


in the Office of Union Public Service Commission, namely 


1. ShorttHkmd commencement—(I)ThesenflesmaybecaUedtheUnionPubUc Service CommissionReceo- 

tiomst Group B ’ Post Recruitment Rules, 2004. 

(2) They shall come into force on the date of theirpublication in the Official Gazette. 


ZNumberof Post, classification and scale of pay .—The number of posi, its classification and the scale of pay 
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to the rules. 

3. Method of recruitment, age limit educational qualifications etc. —The method of recruitment, age limit, 
qualifications and other matters relating to the post shall be as specified in Columns 5 to 14 of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse Irving; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 


Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such persons and the other party to the marriage and that there are other grounds for so doing exempt any 
person from the operation of this rule. 


5. Power to relax. Where the Central Government is of the opinion that it is necessaiy or expedient to do so, it 
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax 
any of the provisions of the rules with respect to any class or category of persons. 

6. Saving—Nothing in these rales shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to tim e in this regard. 


1. Name of post 

1 Number of post 

3. Classification 

4. Scale of pay 

5. Whether Selection post or 
Non-selection post 

6. Whether benefit of added years of 
service admissible under rule 30 of 
Central Civil Services (Pension) 
Rules, 1972 

7. Age limit for direct recruits 

8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 


SCHEDULE 

; Receptionist. 

: 01* (2004) 

* Subject to variation dependent on workload 
: General Central Service, Group ‘B', Non-Gazetted, Non- Ministerial 
; R& 5500-175-9000. 

Not applicable. 

* 

: Not applicable. 


: Not applicable 
; Not^jplicable 

: Not applicable 
: Not applicable 
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11. Method of recruitment whether by direct ' Deputation: 
recruitment or by promotion or by deputa¬ 
tion absorption and percentage of the 

posts to be filled by various methods 

12. Incase of recruitment by promotion : Deputation: 

deputation absorption, grades from Officers of the Central Government; 

which promotion deputation absorption 
to be made 

(a) (i) holding analogous posts on regular basis in the Parent 

Cadfe/Department; or 

(n) with three years’ service in the grade rendered after 
appointment thereto on a regularbasis in the scale of pay of 

Rs.50(X)-8000orequivalemmtlieParemCadre/Dq)artment;or 

(lii) with six years’ service in the grade rendered after 
appointment thereto dha regularbasis in the scale of pay of 
Rs. 4500-7000 or equivalent in the Parent Cadre/ 
Department; or 

(iv) with ten years ’ regular service in the grade rendered after 
appointment thereto on a regularbasis in the scale ofpay of 
Rs. 4000-6000 or equivalent in the parent cadre/Department; 
and 

(b) possessing a Bachelors Degree from a recognized University or 
equivalent. 

(Period of deputation including period of deputation in another 
ex-caderpost held immediately preceding this appointment in the 
same or other organization/D epartment of the Central Government 
shall ordinarily not exceed three years. The maximum age limit for 
appointment by deputation shall be not exceeding 56 years as on 
the closing date of receipt ol applications.) 

13. If a Departmental Promotion Committee : Not applicable 

exists, what is its composition 

14. Circumstances in which Union Public : Consultation with UnionPublic Service Commission not necessary. 

Service Commission to be consulted 

in making recruitment 

[F. No.39021/27/99-Estt(B)] 
Smt PRATDBHA MOHAN, Director 


6^,2004 

W. W.fa. 166.—309 %5TCT^TjfWJI 

i. (i)^rfqrqf^T Hm qfaqieH (?P?fcre) fwr, 2004 

#ni 

(2) ^ ^ ^oi-Ooirfrr^Ftt 


t.^ 

2.'9^i R157T 


4. 


: 1* 

(2004) 

: 3KP5T#?t, 

: 10000-325-15200?^ 
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5. ^TT 3TWT-q^ t : 

6. t-Hi "*¥ ^it% tp^ q^T , +>i i i<;i itm 

(-^FT) fWT, 1972 % 

30 % 3h^<h % ^ 

7. Tf^r 'qcfff^ir ^ wifarff % fen* : Ffr^wf^mr 
aTT^-T^TT 


8. ttHi ^r?ff f&i ^ 11 } ^ tm 

3Rt%T ^RT ^TTTTT 

9. 77^ Rcff %TT '5lT% "3^ ©qfeftl^f % f^rq : iftcTT 

■sqf^FTt ^ Wf 

10. : FTFpRrf'^mT 

11. ^Rff c^T M«i*fcl: Mcff Tffcl £\*i\ ^TT Ml~ifci ski ; wfdf^^lVl ^RJ (aicr^iPn^ <rifac;i ^iifncii %) I 

■qt ^TCT 

^R^r^5ii?TWT 


12. ^"tRl/MfaPf^Rw ^TT £RJ 

^nT yHfa rt yRiPi^Pw/ 
^lA(rH f^FTT ^T^TI I 


yftiPi^f=Ki ; (fri<H+} wfn<i%) : 

7K^fiT7 RT IPR 7I<=HR RT 7RT TT*7 ^ 777^17 ^1 ^ % 



■RT tlifqlV^^TT 37*1 <H* id'll % 3?t7^T ^ 37f^cbi<1 ; 

047) (i)^ 7 p^^fW^f 7 F#m37M7 W, 77^1 wz*m ^ 

(ii) r^^^TWf'RT fWT^f 8000-13500 7*7% ^TTR^T 3<HHH 
^TI^' T R Pi'hIhh •STRUT t R Fi^Pm %"4T^'37? s) u f] % M!^ ^TTfal^ 

t; ^ 


(iii) 1^Nf%^wf-*TT fWT%* 6500-10500 7*1RRT §4-WH 

■ .* fWfffi srrerc rt f%gfo?r %M%’ sra 

■^t^T^'^‘; cT^fT 

71. ftpsfc M177 pFHfdf&'i ■flfsw 3^rnt a%7 3Fp74 f; 


/ * \ C 1 ■ ^ _ f' . r-_ c~ v £^a ___ _ 

( 1 ) !=n*il ^HhcIi 3TT7T 1 ^ 1 * 1 77 37^)7ti^u h MIT-cU. TSUT^TT 

(ii) 3-tlfy=t> f^TTT"RT ■Hill'll "RTf^rT W^T %3T^1iHH ^ ^"^T■37^^' | 

"RT 


%jHT, f^R7 "RT f^rT ^ RTR R’f 37^^ ^■hA ^T 

■R%W5f^FT■^T'RT 14l 1^1 a ^)T'^FT^■^R'TT^FT^"qq37^f^ ^llfH<rl ^ I 


7l<4)R%^^f^37^7R^/iWT 


■R ^7T '3t^" 1 T^ mft<T •SfPTTT^f «nU T R T R yRtPi^R+a 

3mf«r wte t, TimRwn ws M ^ arf^ fPft i ^Pcifq^Pw ^rcr 

% fem, 3ipH«r<fi*i 37T5 thI+ii 37[%FT Mini ^rfcPT dlll^ 56 




13. q^ffl Rf^fft f, <fr <J^chl W^Rl : FTF^WT TffcTT 

14. ^rff f^FTRtTf^TRi' 7TR ^ fWTFT 4W^7T?te1^RT^ 

# 7 T 3 Tpqtn ^ ^TTTTRT t % %^ TfR ^1 371 %! ^ WRff ^TTT 3 l|q^ 11 


[ TTo 13Ql6/14/99-H%.-I(73^-n) ] 

• ■R3W, t^r srfwfi 

t^O^RT ; ^JFTf^FTR 77T. ^>T. 1%. 667, fc'li e b 30 ^RTTcT, 1986 SKI ^ ^11 

l^fS'o G%/a b 
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New Delhi, the 6th May, 2004 

G.S.R 166.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules to amend the Institute of Secretariat Training and Management, Deputy Director (Economics 
and Planning) Recruitment Rules, 1986 namely:— 

1: (1) These rules may be called the Institute of Secretariat Training and Management, Deputy Director (Eco¬ 
nomics and Planning) Recruitment (Amendment) Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the Institute of Secretariat Training and Management, Deputy Director (Economics and Planning) Recruit¬ 
ment Rules, 1986, for the Schedule, the following Schedule shall be substituted, namely 


SCHEDULE 


1. Name of post 

2. Number of post 


3. Classification 

4. Scale of pay 

5. Whether Selection post or 
Non-selection post 

6. Whether benefit of added years of 
Service admissible under Rule 30 of 
Central Civil Services (Pension) 

Rules, 1972 

7. Age limit for directrecruits 

8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case ofpromotees 

10. Period of probation, if any 

11. Metho d of recruitment whether by direct 
recruitment or by promotion or by deputa¬ 
tion or absorption and percentage of the 
posts to be filled by various methods 

12. In the case of recruitment by promotion/ 
deputation/absoiption. grades from which 
promotion deputation absorption to be 
made 


» 


♦ 


Deputy Director (Economics and Planning) 

01* (2004) 

* Subject to variation dependent on workload. 

General Central Service, Group ‘A’, Gazetted, Non-ministerial. 
Rs. 10000-325-15200. 

Not applicable 

Not applicable 


Not applicable 
Not applicable 

Not applicable 


Not applicable 

By deputation (including short-term contract). 


Deputation (including short-term) : 

Officers under the Central Government or State Governments or 
or Union Territories or Public Sector Underta¬ 
kings or Recognized Research Institutions or Universities or 
Autonomous Organizations or Statutory or Semi Government 
Organizations: 

(a) (i) • holding analogous posts on regular basis in the Parent Cadre 

or Department; or 

(ii) with five years’ service in the grade rendered after 
appointment thereto on regular basis in the post in the 
scale of pay of Rs. 8000-13500or equivalent inthe Parent Cadre/ 
Department and 

(in) with eight years’ service in the grade rendered after 
appointment thereto on a regular basis in post in the scale 
f of pay of Rs. 6500-10500 or equivalent in die Parent Cadre/ 
Department; and 

(b) Possessing the following Educational Qualification and 
Experience; 


Essential:— 


(i) Master’s Degree in Economics from a recognized University 
or equivalent; 
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13. If a Departmental Promotion Committee 
exists, what is its composition 

14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Qj) Five year’s experience in Teaching Economics Development 
or Planning or Financial Management. 

Or 

Five year’s experience in Economic Policy, Planning, Development 
or Financial Management including a minimum of one year’s 
experience in inparting Of organization of training in these areas. 

(Period of deputation including period of deputation in another 
ex-cader post held immediately preceding this appointment in the 
same or some other organization/Department of the Central 
Government shall not exceed five years. The maximum age limit for 
appointment by deputation shall be not exceeding 56 years as on 
the closing date of receipt of applications.) 

Not applicable 

Consultation with Union Public Service Commission necessary, 
for filling up of post and for Amendment/Relaxation of any 
provision of these Recruitment Rules. 


[No. 13016/I4/99-Trg.-I(VoUI)] 
MANISH A BHATN AGAR, Desk Officer 

Foot note:—The principal rules were published vide notification number G.S.R. 667, dated the 3 Oth August, 1986. 


'farT riTRTT 

( 4)441 

M 27 2004 

"RT. f^t. 167 .—U^hIci, 'ufq^tn % 309 % SRi , 5I%T ^ 

, 4)Mh 1 Iwr 3 m -afo FSfr ^fST fqfWR % fan tor sRlft f, 

Iwr, 2004 f I 

( 2 ) ^ ^ TFFPJFT Sr^T I 

2. Shi wm, ^ifoRTUT <^HhH : WT ^ ^ WIT, OTT ^WTFT ^ pT fwif ^ 

3w<&%fwr(2) ^ ^wr (4)^f i 

3. 3TEJ-7TfaT, 3t^<1n(31Tfc£: t R Hcff ^ aTFJ-TTtFT3?k'<S'R) -04f*FT3PR 

^#ft'WT WT 5 ^ 14 3 f l 

4. Wrn.—— 

(75) Dl'H'l FftT RT STFZt FcfT % “'sfVf^cl tttt M «>h{Vi ftv5T 

wr 55 Tt “FPTT^^r^f #TT: 

%Z\bl TRoFR 5TT "5^ 7TFTRTF "3TTTT1? faqit?, ^ ftfftt% 

st^rbt % sfri ifni ctH*) % % cfr "573 fwr % 77 %^ 1 

5. ft I fad cM*) <*,1 M HOT t %%TT W 3fW*W FT UUlrili t, T ^T ^ M. 

tt«tt m dl«=ft srrcm£ 4{R3? ^fwri %fartft wtr- qrr Iwri M wf % w\ 

•swT, «rr^?r Mm w TtVft \ 

6. om<|Pn : Pi^lHl ^>1 «tlb, 'STtJ-TTtFT"F TC *hfl 'Slvl , n, f3TWT 

FR«FR ^RT W FFPT-FFPT 1 R Pt<+ld 7 Ttr ‘3T^f^T WM, «H«llRl4f, #Wf 3RT 

f^W wf%^[^^'%f^^WR^R I TT3T^f8iRTt 
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31^4! 

1. mm TFT : T44) 

2. ^ : 11 *(2004) 

% ■STT^R m hIWi fr^TT ^fl "H^cfT % I 

3. : 1W ^31 aRi'JnPici, aijufV^to 

4. : 5500-175-9000 % 

5. <4>q<1l % 3TPTR 

ar^rr m 

#JT (%T) f¥m, 1972 %fWT 30 
% arqfa ai^H i? 

7. 7Tt4 mf slfli 

an^-TfOn 

8. *fiff fmj % fcm, t slfli 

ai^r^HT afa aF4 

9. *fiff fm^ '^rf^cPTt%f^ : ^i^'tsT 

■faf^ ang afa: ar£?n^ 

o^f^w^T T^n 4* ^r -itjT 

10, ^1tW^a^14, : ^wf^TT 

11. *ftff ¥l^5f?T: mf ^T ylH^ SRI : 

yftPi^Ri/«n^pr set s*tt ftf^r 
tsM set mf wRi^Mdi 


12. aW4/aPdfa^/ arfl?FT SET *Rff ^ : . 

iNfir/yfclPl^Rw :— (m) (i) ^^^TST^llwOT 

arr^R frrr w<tit P^iIhci arraE m ti^t m 

(iO^mST^Tfa’IFT'^fsNft 4000-12^-6000 %?r- 

■rk mf m P-mfoci arrER m Pag^r % ■'TT^TT^r MI 4' i o 

PviPHfl Trei^tt; afft 

Cet) ati^prlPH 4' 100 3 1 * $ 3lf? 1 (H*tt <lfa TERfft I 

mRiPi^Pw m arafa, psi*-i«h aRrPcT *H < 6K % atfl ^tt PtR-ft ar^ 
^TOT/fWT R Pl^P=W ^ E# *lrfEt f^Eft 3T^ 41^ X P? T R 

yftlPl^pKI ^ 3iqf4^, <dl^K g IC!^l cfH^3Hfi|c+> r\<*\ ^i{) | 

ylaPi^Pw "SET Pi^Pw % fciy, arfa^KE? 3^-41 ■hi ati^d TRT “FE% m 
arfipr TIKEsT ^r 56 ^4 ^ affair isT^Vft I 


13. Rwfl-4 Mi'Hpl ’WIhP|%, 41 tf^cbl tie'll 

14. mf ^ fmr ■^frfFTfNf ^ wi ifa; 

^laTFTPr'^ h<h4 f^1T «ii^'n 


: enT"^ 5)ni 

: 4l«n a^T4>i ^ ^idll aiicj^-H4i i^T% I 


[mu 
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MINISTRY OF FINANCE 
(Department of Company Affairs) 

(SERIOUS FRAUD INVESTIGATION OFFICE) 

New Delhi, the 27th April, 2004 

G.S.R. 167.—In exercise of powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to the post of Personal Assistant in S erious Fraud 
Investigation Office, Department of Company Affairs, namely 

1* Short title and commencement—(1) These rules may be called the Serious Fraud Investigation Office, 
Department of Company Affairs Group ‘B ’ Post Personal Assistant Recruitment Rules, 2004. 

(2) They shall come into force from the date of their publication in the Official Gazette. 

2. Number of post, classification and scale of pay .—The numberof the post, its classification and the scale of 
pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, educational qualifications, etc. —The method of recruitment to the said 
post, age, limit, educational qualifications and other matters relating there to shall be as specified in columns 5 to 14 of 
the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex:servicemen and other special categories of persons in 

accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 
Personal Assistant 
11* (2004) 

* Subject to variation dependent on workload. 

General Central Service, Group ‘B’, Non-Gazetted, Ministerial 
Rs. 5500-175-9000/- 
Not applicable 

Not applicable 


Not applicable 
Not applicable 

Not applicable 

Not applicable 
Deputation 




1. Name of the post 

2. Numberof post 

3. Classification 

4. Scale of pay 

5. Wheth er S election by merit or 
selection-cum-seniority or non¬ 
selection post 

6. Whether benefit of added years of 
Services admissible under rale 3 0 of 
Central Civil Services (Pension) 

Rules, 1972 for direct Recruits. 

7. Age limit for direct recruits 

8. Educational and other qualifications 
required for dire ct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case ofpromotee 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by deputa¬ 
tion or absorption and percentage of 
posts to be filled by various methods 
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12. In case of recruitment by promotion 
or deputation or absorption, grades from 
wMchpromotion or deputation or absorption 
to be made 


13. If a Departmental Promotion Committee 
exists, what is its composition 

14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Officers of the Central Government: 

(a) (i) holding analogous posts on regular basis; in the parent 

cadre or departmental; or 

(U) with ten years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of 
Rs. 4000-125-6000 or equivalent in the parent cadre or 
department; and 

(b) possessing a speed @ 100 words per minute in stenography. 
(Period of deputation including period of deputation in another ex- 
caderpostheld immediately preceding this appointment in the same 
or some other organization or department of the Central Government 
shall ordinarily notto exceed three years. The maximum age limit for 
appointment by deputation shall be not exceeding fifty six years as 
on the closing date of receipt of applications. 

Not applicable 

Consultation with Union Public Service Commission is not necessary. 


[F.No. SFIO/RRs/3/2003] 
Smt. SHEELABHIDE, Jt Secy 


27 snbr, 2004 

w. fa. 168*—Trfwr % 309 % srt ^ ^ ^ 

PMfr Pi-iPciPati — 

1. 3f^P<T WK .—(1)<=bl4fWTfafa w4w l W^ t 'T3" 

‘Hcfffrm, 2004% I 

( 2 ) ^ <N'T3T ff "35t 1 

2. ’q?WU, cpffeMm W ^ eft #f, wTttW 3?k '3^1 ^ #TT, 

% TRT»t 2 fr PcF*? 4 fr’ f I 

srtT nf^Thfl ^14 1 

4. 

(oft) rift-sqf^cf ft P*W < n i T rfh ^TT Hr4l'ipfqa "t, 

(1st ) ST'ft Tfh ^ at 1 # Voft % faftf ft pq<^f? t, 

■3^^ m: ^ ^ ^ : 

M Wit ^ ^ ^gR 

3TFfa 3FT frfrte 1 

6 . ^fft.-^^cft^ ^ fiwf -3T ? 

ftst^rf ftft faft*r wf%^rfwif %faftwmTOT3Pl%Tt 
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1. ^ 4f>r ?ft 

2 . 

3. 

4. ^FWR 


: 

2 *(2004) 

% 3tftr w: hR^h ter w tfftt 11 
f 

: ^>^*4 ^Ni, ?r^“^r" srcnsnft?, 

: 5500-175-9000?. 


s. m 'dt ' z m % aim tr ^gr? to ^ 

6. Tfal'sf'^Tt^ 7 T^'^f ^>T T PFT^T 
fofo<rt (%?) fWT, 1972 % 

Pl*4H 30 % 3T*ffa ^^*4 % ■*? ’l^T 

7. ' TfRl wf <^Rki4l %%t* 

8. Mcfff^TT ^ q | ^ bqfoflqf 

3T^j?T -aftr 3T^r sF^nri 

9. ttHI *r?ff f?rr ^RwhT % iTT^ 

for*<l ^TPJ •STSftTT^ 

^rfsRPrf ^?ft *f cn T j v ?f 5r ft ^ ?!rf 

10. •qfr^t^rrsrofa, 

11. 

T? yfafa^pM/sn^TC' ^ro TF4T faf^FT 
si? ^ ^ ^ hRiwkii 

12. 3TF#^T yfafagfsM ^^eMERT 

<o?n ■*? % “fcr# yi^iln "^n hRiPi^Rk^ 

^TT SiiAtm Rn*u ' J lfi( J H 


13. ^RrHFTfaq^ftl w-qni 

14. $ fa? HRf<qfi r 4f $ Tfa ?ifa 

WTTtfa^rwFTTii 


: w^fat'sfa 

: 

: cn^faf ?t?fT 
: di^'itff £ldl 

: ci 1*^*1 §7 ?^TT 

__ rv s. 

* ^UTSTWT 

: yRlfagfail 


: tK«hK % T^ ajfaeftj'O :— 

0?)(i) ■^it^^rsT^'f^FT^fa^fad sttoktr ?j^r^ turw fa^ p; 

f;^I 

(ii) ffr ^l ft ^1 ^TST^fWl3 5000-8000 ?. 

IT % ?T?T^falfaT 3TTOTT ?T "3TT ^ 3 <fa Tfa t; ?r 

(iii) Mft ^ ??ST?T falFT ~3 4000-6000 ?. %FFTB ?T TFTp? ^ 

■qr Pfajf^RI % S^eii^ Pl'MfHd 3TTOTT IT '3TT ^ *¥ ^TT ^ t; sfa 

Mld^f^^«^r,f^TT%^i44d TH<6K%’3Tft?TfaTfr'^''4 ^MdV 

^iRd l^rft ar^r^isr-^F^'qT yfdPi^fMn 
T7mTT°RP?#T ^ ^ 3tf^F ?^f I wfdPl^PW ^1? 
pi^fai % %tt ^ fv«6^i h ^t^-ttNt, <hi^h yiki ^^t^rf^nnffer'^ 56 

____fT N 

: rTPpFSf ?T?n 

^tTRTFTcfl^^T 5Tf^FT^ HOH^TOT fl 

[m TT. TTTTK<HTT^TT/3/2003 ] 

%tmt TftcTT fMt, TT^T Trf^ 
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New Delhi, the 27th April, 2004 

G.S.R 168.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to the post of Assistant in the Serious Fraud 
Investigation Office, Department of Company Affairs, namely:— 

1. Short title and commencement—(1) These rules maybe called the Serious Fraud Investigation Office, 
Department of Company Affairs Group ‘B’ Postnon-Gazetted, Assistant Recruitment Rules, 2004. 

(2) They shall come into force from the date of their publication in the Official Gazette. 

2. Number of Posts, classification and scale of pay. —The number of posts, their classification and the scale of 
pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rales. 

3. Method of recruitment, age limit educational qualifications, etc. —The method of recruitment to the said post, 
age limit, educational qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the 
said Schedule. 

4. Disqualification.— Noperson,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rale. 

5. Power to relax. —Where the Central Government is of the opinion that it is necessary' or expedient so to do, it 
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of th6se rales with respect to any class or category of persons. 

6. Saving. —Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 


1. Name of the post 

2. Number of post s 


3. Classification 

4. Scale of pay Rs. 

5. Whether Selection by merit or selection - 
cum-seniority or non-selection post 

6. Whether benefit of added years of 
services admissible under rule 30 of 
Central Civil Services (Pension) 

Rules, 1972 on direct recruits 

7. Age limit for direct recruits 

8. Educational and other qualifi cations 
required for direct recruits 

♦ 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period ofprobation, if any 


SCHEDULE 

Assistant 
2*(2004) 

* Subject to variation dependent on workload. 

General Central Service, Group ‘B’, Non-Gazetted, Non-Ministerial 
Rs’. 5500-175-9000 
Not applicable 

Not applicable 


Not applicable 
Not applicable 

Not applicable 


Not applicable 
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11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation or absorption and percentage 
of the posts to be filled by various 
methods 

Deputation 

12. In the case of recruitment by promotion 
or deputation or absorption, grades 
from which promotion or deputation or 
absorption to be made 

Officers under the Central Government: 

(a) © holding analogous posts on regular basis in the parent 
cadre or department; or 

(ii) with three years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of 
pay of Rs. 5000-8000 or equivalent in the parent cadre or 
department; or 


Cm) with ten years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of 
Rs. 4000-6000 or equivalent in the parent cadre department; 
and 

13. If a Departmental Promotion Committee 
exists, what isits composition 

Period of deputation including period of deputation in another ex- 
cader post held immediately preceding this appointment in the same 
or some other organisation/department of the Central Government 
shall mdinarjly not to exceed three years. The maximum age limit for 
appointment by deputation shall be not exceed 56 years as on the 
closing date of the receipt of applications. 

: Not applicable 

14. Circumstances in which Union Public 
oerv icc commission is to be consulted 
in making recruitment 

Consultation with Union Public Service Commission is necessary 
while amending or relaxing any provisions of Recruitment Rules. 


[F. No. SFIO/RRs/3/03] 


Smt SHERI .A BHIDE, Jt Secy. 


TTO3ltT^|( <*c^|U| ifeiM*! 

(^RSZTt^WR) 

7 ^,2004 

W^JT.t^T. 169.—% «?3^?309'% 5FCT #3?!# ^PT ’ST#! ®F# jJT^J #T 

3 rf?m 4 k 3 Tg^mrT wr, ‘V’ ^ (^#) Hcff fwr, 2002 riyiteR 0^ % PtHfciflad fm f, 

1. fte# ^T k%9T RR TTT^RT #T #9^ 4k 3T^mPT #*R, TR^T, WR “^ u ^ (^ff ) ^ff ( 4#*R ) 

fWT, 2004%l 

2. #1 Tjftm ^ 3T^qH #«TR, M?fffWT, 2002#3Tfq#% #M8k* 

f^RT ^ITCNIII 

* 

[TO.4^-120l8/59/2000-^W###] 
#. %. ^f#, 3RT #k^ 

MK f^UJJI,—^ fw* mmfR. 461, enter 21 3R^R, 2002 SRTSRSlf#! ^ ^ I 

mr«?6T/»4 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 7th May, 2004 

G.S.R. 169.—In exercise of thepowers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes die following rules to amend the Regional Leprosy Training and Research Institute, Raipur Group ‘ 0 ’ Post 
(Tailor) Recruitment Rules, 2002, namely:— 

1. (1) These rules may be called the Regional Leprosy Training and Research Institute, Raipur Group ‘D’ Post 
(Tailor) Recruitment (Amendment) Rules, 2004. 

(2) They shall come into force on die date of their publication in the Official Gazette. 

2. In the Schedule to the Regional Leprosy Training and Research Institute, Raipur Group ‘D’ Post (Tailor) 
i Recruitment Rules, 2002, in column 8, the Note shall be omitted. 

[F. No. A-12018/59/2000-Lep./CCD] 
V.K.SHARMA, Under Secy. 

Foot Note.—The principal rules werepubhshedvitfe number G.S.R. 461, dated the 2 1st October, 2002. __ 

TfelllR tfsHoTO 

5R£ 2004 

^ST.ftr. 170 % 31^5^ 309 fiRI Wqu wi 

'‘Fff fWT, 2003 R^^FT%feT^ pl+-lf<nf<sld f, 

1. (1) FT fiPPff ‘FTTTf^T?r RFT Am ^f^RT Wg “V ^ Slff (ri#<FT) f*m, 2004% I 

(2) % CITY’S! 

2. qstFKfi l fWT, 2003 ~3f, fw? 5 % W3 ^ f¥=#rf^?T fw? W W^TT, 

3 ^:—* 

4< 5. M^T^% '^tTTfcRT: — fa^TT fa^ 

"stfafa ^TT«RT, 3P&F 5Rlf?lfaeT3R tfa'Fl l'‘ 

[TT. H. 6/18/98-^M~T^Wt] 
w, 3rm: 

*■ 

fetOTT.—fwr HTRT FTI.'^IT.fa 288, TTKfa 23 2003 URT n«r>if^Rl fa^T* *t I 

MINISTRY OF WATER RESOURCES 
New Delhi, die 5th May, 2004 

G.S.R.170.—In exercise of thepowers conferred by the proviso to article 309 of the Constitution, die President 
hereby makes the following rules to amend the Farakka Barrage Project, Group ‘B’ Post, Recruitment Rules, 2003, 
namely:— 

1. (1) These rules may be called the Farakka Banage Project, Group ‘B’ Post Recruitment (Amendment) 
Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the Farakka Banage Project, Group ‘B’Posts, Recruitment Rules, 2003, for rule 5, the following rule shall 
be substituted, namely:— 

“5. Power to relax:—Where the Central Government is of the opinion that it is necessary or expedient so to 
do, it may by order for reasons to be recorded in writing, and in consultation with the Union Public Services 
Commission, relax any of the provisions of these rules with respect of any class or category of persons ” 

[F.No. 6/18/98-GB-FBP] 
RADHEY SHYAM, Under Secy. 

Note.—The principal rules were published in the Gazette of India, vide G.S.R. 288, dated the 23rd July, 2003. 


*« 
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4*4 4mci<4 

(f^cbtfl 3n«|«rd <*\ <w4««4) 

28 3t3cT, 2004 

W.«KT.fa 171.— 7l«*4fa, -Hfwr% <H^<; 309 % 44* W VlPw4T 44 h4 > 4 4H^ ^ mfim 44844, ^4444T 

fom 34344 4>i4fa4 (^a^w) M<fff^m,i98i,'^w {444434344 "V 44) ^fflwr, i98i 4*^i*T44> 

344* '*744 3flf*Nr afa 47144 cTTO WI447, 37^447, % 44t ^ "t affr 4*4 441614 ‘S4444T 

Pi«hl« <*H3*K1 4>T4fa4 ( <rl<gi4>R) 4<ff Pi*i*i, 1996 °i>l ai 4T?ft % (Vrih 37f4$iFT4 447t ^ f«F^ ^ Puhi 44T 

f - 47 I^HT ^7 P^HI *\m $,4*4 45|IC1*H, f44**7 4>l4fd4'3f. «5l«7«ft 4* 4oI <*1 4fifq 4>7 Pi Pi h *ii 

% fci^ Pi+'iRnlW Pi*ih «i T ii<l $, 3Tq[<^ :— 

i. tffitfid hw aifc mw.—(i) 4*4 wmh , ?wni tera 371344 4r4»i4ici4 (^?m) 

44? Pm, 200411 

(2)^ WH5| $’ 5R5RH4>? fllOo 4?t 4^4I 

44W.fi %*44 ( 2> *? *44 (4)3 fa'PfP^ f I 

3. *«ff'«iO M«sPi, 37T^-7ft^r 3$T3T4T37^ti|Li 37lf£\—^44 44 4* 44? 4i? 4fi?4, 3713~*7?4T atr^TT^ aft* '4*73' 

^Nf^TcT 3R1 3 ^344 373^% *44 (5)3*44(14)^ fap|$«ef I 

4. Pi^dl.—4S*4f44— 

(4>) Pnt^ ^ ®hPw *? RjiM«t>i 4f447 Pii^«til 447? «il[q<i $, fqqi? l4>4Tt, 47 
(tst) 

"344 44 4* P13PK1 44 4 T 4 4 *ff $ 747 : 

4*4J4f4 *K«tJK4iT 4s? *74M4 ~il 47T4T t fw> $*4 fqqi§, T^*? «hPki 37?* Piqis % 3^4 4374>T*4lt Wl s '^t T f f^ffa 
%arafcr 373^4% 3^f^~2CT^%1^3T^sTmn:f fc*jfe<i ^t~5TTfWT% 4^4 1 

5. f^nsKi «F>t ?l(<W.—^TFT ^K«hK W TFT % "^TT ^<,^1 %, ^T ‘3^7% 

«n^!r°IWT^v ^Tm^tR h ^ITSRf, 31Ti^T^KI RlFIrfRR^RvnT I 

6. ^frf.—Pi^+it ^F7, arTOTW, 3TT^-'77^TT ^ 3i|tT 3P7 P-Hl^a) ^ 3T*7R -SKrPfl, f^PRiT %^ft^7 

^H<=hK ^RJ W ^W*T ^FP7-'7TiT^ pRiRr! T TT7 3TT^?ff % ^T^TTR WpT^f, -ST^f^T $Pf^vf aftl 3F *7 

f^r wf stferaf % f?n? JR=ir artfer t 




1. "4? RTT ‘JTFT 


gggg 


2. ; 16* (2004) 

*(rt) 6 ^ %^r«r 

(7S)10 ^Iwf (1)4^37^w, (n) 2 x P?37Tf*fa> 

a^r <niMd a7^4<+> ( (in) 1 1 T? dl'lct WW, (IV) 2 "4^ ^QI^nT afo 
( V) 1 4? ■34 ar«f^p 4 n 73 Mci?r f i 

*^Ff4TC%aTTOTC47: f^ 4l 4ff -&m 11 

3. q’foR Ol : Tmm <7^? V ^TWlftRT, -hP^414 

4. #WR : 5000-150-8000 T. 


5. ^44 3744T 37444 44 


444 


6 . ^ 4 T^ 4 f^ 4444 f 4 >T 4 il 44 l % 4$4 : 

Mm ^4 1 (%4) Pi4Hiq^, 1972 % , 

Pl44 30 % a7«ft4 3T^4 f 4F 4^f 
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7. .* itm\ 

8. 7ft*) “Heft : TlT^fje? 1?Rn I 

__Nf> ■ , _ . _*V_ _ u ■ _■ rnX-n-ju-? 

3Rmt^t 7n$fq> <hk 

fqf^r spg sftr ar^rnt iitafti 

10. tjMw qft swfa, qft $14U 

'11. HftfTft^^ft'^'StofaSTO : ti l arfb 5R 1 foT7T%^^tft ^ nRlftffiw m 

*n yfafa^Rsi qr m srcr sfa fafasr femvr: gv 5500 - 175-9000 T^ft % A<hhh Af 

M&fttRl 5RT *ll^ 9$ mIciwkti "37ft "9^ qft TR 917°! ^TcTT T^TT "3R ITCi ^T 

3PTOI "3^T qft ffatf Wf «hmi I 

12. : Vfcfo: Y *W<H1 fobW. 3*Tff*I % «fiFtletq ftf frft^ 

H?ftqft^ITftf ^ r«l^i fafft) ift Hfd/ "37T 8 ^ Pisf*m f I 

fo - q i m jn i : %#i wm %T$ 

(I) ^7T^^ wrte;^f -«tt ' 

(II) j ) uft fofppfip gfft~3 tt froftftf~3Rrft~3Rr 8 MA<t ^r 

qfttl 

(yRtftfjflw qft srafa, ftnTT^r tott %^7ft fa*ft srt 

TTT^/fwr 3 f^far ^ Hg ^ *tlRd fo>7ft - *1 S < ^TPT ^ 

Hfi l PlffiM ^ gffftrf, ^ TOKmcl^ l 3 M1 3?fw^ #ft l 5TCT 

RfEjjqd %f^'3Tfv=t>fl*i 3TT3“*A*u <*i 1^<?1 UIRT <ikA qft S’lfdR <TKhSf qft 56 

13. qftj Iwifa 4^~tftt 7TftftT t, ftUR^l W4HI ; 1. 3H7faW ^TI^RI ($Wt(i) 

^hR|-I Rn qiT "*iKtii«^ — 

2. f^W^TT^r-TTi^? (^7^ R ^UHR) — 

3. 3TR f^jRT '3TT^T ^TT TT^T I^RTT ■3TT5^T 

^T^TtemSTT^T Owm^T) -W 

14. S^ff 4)<^ ^*i*j f®b*i hRR^Hi^T ^ 'HM <rTl c t>: WX’^f’fRTTI 
■^T a^FTPT ^ ‘KlR'tf f^RTT W^Tl I 

[ W 71.12018/1/2003-^hr^er/Fn.-1 ] 
7ft. ■'ft.lw, 3RR tem 


MINISTRY OF TEXTILES 


(OFFICE OF THE DEVELOPMENT COMMISSIONER FOR HANDLOOMS) 

New Delhi, the 28th April, 2004 

G.S.R. 171. —In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of the Ministry of Commerce, Office of the Development Commissioner forHandlooms (Deputy Superintendent) 
Recruitment Rules, 1981, the Development Commissioner for Handlooms (Group- 5 C' posts) Recruitment Rules, 1981 so far 
as it relates to the posts of Economic-cum-costing Investigators, Costing Assistant, Investigators, Assistant/Confidential 
Assistant and the Minis try of Textiles, Office of the Development Commissioner for Handlooms (Accountant) Recruitment 
Rules, 1996, except as respects things done or omitted to be done b efore such supersession, the President hereby makes the 
following rules reg ulating the method of recruitment to the post of Assistant in the Office of the Development Commissioner 
for Handlooms, Ministry of Textiles, namely:— 

1. Short title and commencement—(1) These rules may be called the Ministry of Textiles, Office of the 
Department Commissioner for Handlooms (Assistant) Recruitment Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 
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2. Number of Posts, classification and scale of pay.—The number of the posts, its classification and die scale 
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and educational qualifications etc.—The method of recruitment age limit, 

educational qualifications and other matters relating to the said post, shall be as specified in columns 5 to 14 of the said 
Schedule. , 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other gronnds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or 
category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for Scheduled Castes, Scheduled Tribes, ex-servicemen and other special categories of persons in accor¬ 
dance with the orders issued by the Central Government from time to time in this regard. 


1. Name of the post 

2. Number of post 


3. Classification 

4. Scale of pay 

5. Whether selection or non-selection posts 

6. Whether benefit of added years of 
Service admissible under rule 30 of 
Central Civil Services (Pension) 

Rules, 1972 

7. Age limit for direct recruits 

8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

J1. Method of recruitment: whether by direct 
recruitment or by promotion or by deputat- 
tion or absoiption and p ercentage of the 
posts to be filled by various methods 

f if So GZfy 


SCHEDULE 

Assistant 
#16 (2004)* 

# (a) 6 existing posts of Assistant, along with (b) 10 re-designated 
posts of Assistant comprising (i) 4 posts of Investigator (ii) 2 posts 
of Eco-cum-Costing Investigator (iii) 1 post of Costing Assistant 

(iv) 2 posts of Accountant and (v) 1 post of Accountant and 

(v) 1 post of Deputy Superintendent 

* Subject to variation dependent on workload 

General Central Service, Group ‘C, Non-Gazetted, Nan-Ministerial 
Rs. 5000-150-8000 
Selection 
Not applicable 

Not applicable 
Not applicable 

Not applicable 

Not applicable 

By promotion failing which by deputation. 

Note : The incumbent of the post of Deputy Superintendent shall 
continue to hold the same post in the pay scale of Rs. 5,500-175- 
9,000, till he vacates the said post on his superannuation or 
otherwise. 
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12. Incase of recruitment by promotion/ Promotion: 

deputation/absorption, grades from which Upper Division Clerk in the Office of Development Commissioner 

promotion/deputation/absoiption to be made Handlooms with eight years’ regular service in the grade. 

Deputation: 

Officers of Central Government— 


13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


(i) holding analogous post; or 

(ii) Upper Division Clerk with eight years’ regular service in the 
grade. 

(The Period of deputation including the period of deputation in 
another ex-cadre post held immediately preceding to the current 
appointment in the same or some other organisation or department 
shall not normally exceed three years. The maximum age limit for 
appointment by deputation shall not exceed 56 years as on the 
closing date of the receipt of the applications). 

1. Additional Development Commissioner or Joint 
Development Commissioner (Handlooms) Incharge 

of Establishment-I Section —Chairman 

2. Director or Deputy Secretaiy, 

Ministry of Textiles —Member 

♦ 

3. Additional Development Commissioner or 
Joint Development Commissioner or 

Deputy Development Commissioner (Handlooms) —Member 
Not applicable. 


[F. No,12018/1/2003-DCHL/Estt-I] 
B.P. SINGH, Addl. Development Commissioner 


28 snta, 2004 

Ttr. TTT. frt. 172.—309 % "gH TTferPh H-hY'I < +tcl sfk 'H'S'=b T? (-3T*TTP-T 
rapfoft <^4^ T' ^ ) w -m ^ mPtsh H'wrrq wtwm ^r.Ti.fh. 9(^r) 

cIKtil 8 1993 '5RT MKcf % HFTII, WS 3 T3t3^ (i) wfTRT f^T T=FTT ^*1 

tTO; hR 4MH 1 tiMTT, StfM, H4tlH<=fra OTT-II W-IH 3TK%fl *4$^ % <*\Q\ % Rmm 

'SRyt IT, ^ f^FTT tRT % ^TT ^ FT? f^FTTTIT t, •sfh 

tfuiHd i ^m \ ^ft-n sfp ^t-in srft a'+hWi 

tr;) %-q^ftpr Vfcff sft xfgfh Tf fafa'WT TIT % f^T Pl^RnRaci fwt •StstRf:— 

1. 3frr —(l)l^fwft‘^T^f$r<MH affr Wtpf ti c 6*i) e blT?) *Hcff 

fWt, 2003% I . 

1 

(2)% TIW ^ y+IVH Tfrll I 

2. tiT TH51T, cpffcMU r —TTT ^ WTT, "STOTfcc 17 ! 3TR %WT T ^1, 

3T^^ %^cTM 2 7*43 faPffe f I 

3. 3TT^-Tfr^3^31^3Ti7TTTt3Trf^.— 

% yfPftMt^RT %3?t < H 5 fr14 hPtP<^ f 1 
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4. 

(R>) ^n<ri^ "^} <>4pffl ^ fci<Hchi T Tf?T^Tr ’4) foci %, faqis rt 

(13) ■^H'i nfci RT 3^*0 % 'Jilfqi <§cl r=fc^l o 4!=W % f^RT is, 

R3T Ri; Pi^Pw ^T RTR R?f? irRTT: 

RR^Rf^ WI4 ^<<+>k^t r^ trttrrrT wit 

% 3RftR 3^^ ip 3fo T^RT RR% % '%T^ 3RR 37TRR 1? TTt RF i"=t^l ^(Vi fR li-^H % RSRfR 77%^ I 

5. Olt>sf^f '3ft ?lfcw,— '^7 ^•>*■50^ R<«W{ R?T7TR "t 1% ^i RT RRMfa %, «RI RTF 3 *h^> Rm. 

RRRT t ^ <^{sM&RRffr ftRRf %fRRftRRRRRftfoRftR^RT3n^% *Rfad4f R^RIRTT, 3ff^iSRtftlf?R7RR7T%Tfr I 

6. oRnffxf.— IpT Ri^*i) R>t R7t$ RRf, 37R*57‘ a T, 3TF|-tll*1l 7g? 37^7 3RR f<MIH<i) R7 RRIR *1?T ■SlcrUi), f^R^TT 
*k«hk SRI J® 77RR 3 77RR-7IRR R7 Rl+Url "HR 3TP^Tf % 37g77R 37g7jfRfl ^!lM, 37g7jfR7T R?RTM, gTFj^ ~£fW #7 37^7 
fajfW R^f %'^7f^?F7f %%R ?RRR RR4T 37%f$Rl3 

1. R<TR*RR7 : RRR 

2. RtfRTtWTT : 10* (2003) 

+fi t>l4RR % 37TRR R7 HKqd'l f=fcHI ^!T *H<*>Cll % I 


3. RRfcfRW 

4. %rRRH 

5. R*R 37RRT 37RR4 R? 

6. f^R-3TT%RR* ^[+141 %%R 
37Tg-77faT 


7. ’^RT^R^ TpT^f cpTWW %^T 
MRRRlRr ($?R) fWT, 1972 % 
fW7 30%3mh3T^ftRTR# 

8. 77t^ Rcff *n% 4fl<^ ®4 Rw 4) % lci*< 

37^(%7T 3^7 37*R 3T^?J7R 


77U7RR ^^04 R^TTRfF ‘^’ 377RP7fRcT, 3RTg77fRRtR 
5500-175-9000?. 

RRR 

30R»^37?fRR7 

l«!>U4U| 1 ; %Rfp4 R<«HK "SRI RR( tht 3T^^fl RT Rl^lt % 3PJRR 
^K«hiO %fef^ 5 R®f RiR«ri RT R®hfll % (•SiRichciH 5 ?T^ 

Rfe 3T^ff 3T^R?T Rll? RT 3^f^T ^T t) 

Ri^yi 2 ; '3TFJ - ^fnTrRRtTftRT fc^fR n jfcR> TTR^RT RR? 3r i RRI'H[ 
%-3TI%7R yikl ^ 3lfdH (1Kl<a#ftl (fR^IRRR 3ff?R 

?R^%Rt «7RR, ^RT m, ^^uiNd 3^R, RrtRR, Rf^, RTR^fe, faga, 
%fwr, R^-^RR Tr 3 ^ % RTR, r$HNtH7^T%Wl?1d RtlRTtfcT 
?8TT RToTT-f^ % wft R¥5, 3RRR 3^7 fWNR RT R^tR % 

3T«TMf% PdiJ f^l qft 7 ^11) 

RFf 


: 31|c(VM4>: 

(i) M 4Mdl RTRTRT^RT ( 10Rf RR); 



3fR 


(iii) RRPRt RT 7RRTRT f^TRf ^ RRRRRt# <fh R^T 3^RR | 

DiOlUI 1 : 3r^TTT( 3FRRT ^3#? 3T'«rfsHf 4>4^ RRR ^TRTRr 

% Iq^stJi^tikiTTfRRR^Rn ^I«hq1 % I 


f&!JL|U| 2 : 3TgRRRShff37^TT(37^cTT^) RRfRlfl'RTRR37T%T% WrJI^RR 

3t^r?t^ttW sfR srg^fRci ^n^itRi4l'% 3 t«tMt tr Mrr 

RjtRfTTRRtt RRWT%f^RtRsRT' c R<+4'4l(i 37RTtR ^7RTt 
f% 37Rf^R ftfRtPtf R7%%fRtl3T^T(T 

% 37RfsfRf % RRfRr WIT ^ ^ 7RW7T % I 
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9. 

-fer 

io. -qft^TT ^ srafa, ^ ^ 

'qTMRlfH^Pw/STT^Pr ^TCT 
trsfNfsrci ^ sifiiwidi 

12. H^Hfa/yfaPl^f“W/3il*ta T i SKI 
sffdPi^r^i/^TT^TT mi ^IM/Tl 


13 . ylnfa t, ?t **#& w^ni 




: <^r=Kr4f%%iT^^ 1 f i 

; 50 3lfOT3ft^^^50*fOT'^^OT 
fiunm : WT aipfrn ski 


■gt^T; 5000—8000?. %%?PFTR^f^ hM^i #PW» fWl} iM 

r^firc ^ it i 

f^ajUT; 4\$\ ^ «#>fH«*J «jpw4f %Wftf fri^T) T itw^r 

Tft^C#t, ifr*#% feTH EHK r^ q i WT^T^^TS'^ ^ % 

aft sKi'^t 7 !^'^ 

ZfT 4H<fl %BfT ; aT^TcT 3T#^T/Hl^ai Tfal% 3TTft^ 3Tf^W^ "qi^t ^ 

^ - 3 ft aft ?t, ?vR ? ift ^ ^ chPl'O oqPw^T <rlfe<l, 

di^Krtl jft"lKl ^ 



r-s f^- 

wml: 

1. Pi^i^ ~ s fT Cs^ira?), 

<mm4 R^ie F T —<3T ^ 

2. (!*lfa<rl^T ’Hif* 4 *), nRqSR ^ 

3. 3^^ 


14. H<IH!0 <4*11 STT^F^ft I 

^[?31T%t^WRI fav4l ^(QTTT 


2. 1. : hH/hI^HI 

2. : 11 *(2003) 

* oFTT^^TR % 3TMT TT Mft^cH f^TT *TT WcTT ft! 

3. .: itar, V, SwainEm, 

4. . : 5000-150-8000 T 1 ^ 

5. : 3T^R 

6. : 27 ^ 

[ %qfrq W<EE 6K I 3f l fl fa q?T ^?ff ^W3TTfr?if % 3T^nt w^d 3^% ftR40 ^^^ 
Trfti (3lfqWT45^7T^^^^ *$$*« I 

f^U^ TT 1 ; 3TF[-Tft?T ST^mfrcT efTT^ % %TI Pl ! J|f‘M'=h ald^ HPRT ft ft "SIT? e *<’\ % 

fro M srftm <nfte ftftft (iwr ^nfm % ^ ^m, te, fr^lTR, 

^T8TT f3T^ ^T-qpft 89<aX 3TO9FT f^PR^R ?T*^ ^T % 3T«rf$Pit % f^1%? ^ 

■^tl) " 

f^O| (T T 2 : <M<1K ^Plf^ ^ ^ ^Tli ^f, STT^-'hTRT ^T^nfel % f^, f^TtW 

TnfN^ TTlfte#lldch ^TR ^!%%%TT wwt I 






tWOr^TSPS 3(i>] 


15, 2004/^iraf 25, 1926 


7. : ^1 

8 . : 

(l) l°i>*ll ^Ts^I Iqj'qfqtilcrlii 10^T <stiH 

(ii) sin HHfli jrrer ^TFii^if^ PyP«w afa 

(iii) w&nft ^ wwl ft<w4f 3h«Rfin«M i 

f^wiui : wt infant % r^4^K3T3^f^^iM^ 

%^^it 3^'MHrr*FR<ftf wwiwf3nfwd ^>t^ tr tftr^fr 
3TR%<T Rf^Kl^T 
c t>) ^TVI^T t^T ^‘1 

9. : ^ H^T *kll I 

10, : ’Tcff 1^' : 3n^'*!T^t ^Rw*il l 

11, : (^>) 66 j yPflSftl 

(T3T) 33jnfaJfKl HlHftsro, fowA wf ?RM 

^ Pi-nf+ifl I 

13. yt^%^Nrgrff PHK “^fSmnfr q : 

1. Pl^l=t> ^ <JHtlRiq (W^B), ^F5pF *T5IRrW —3^ZT^T 

2. ^'sflPi^H ('*TT ■Mlf^ e t>) J ^■5 , 4i < hR c 15'1 <i'si%4 *i^Krl^ — 

3. srarigf^r (h?ii*h), sfa <mhi4 *?:?t?fi —w 2 ? 

14. : ctT^'I^f $)<ll I 


i-i - jaarnritn Anfl r 

K 4 ITJimiVl ’/l’H 1 

2. : 25 *(2003) 

% sum TC Mfw<fH f^TT ^TT ^fnTT 11 

3. : ^^ < Tgr t , SKMHEld , 3PHfqfa*fa 

4. : 5500-175-9000 

5. : W& 

6. : 30^ 

t^cnrft i: , w*k sRr sn^ anfoif %g^m: *u 4 > i (l %-faq40 M ?rer 

WleT^^T^rnttl (3TftranPT45 ^ d«=h 3T«Fff 31jqp*t Hi-Mid ^rt) I 

2 : 3^-^fT M«fcH <ir 1^ w3f ^ <hi^<;h Mim <bti fro 

affirm'<nd«?Vft 1 imter%^t w,* h^uim<tI h^i, Mw, Trfnpj*, Hi j n<rPs, 

fegrr, PqfWi, ^pq ^HU < i «q % <riqna ute, fequn M^i ^rgn^rafc *m1Ki Rre t Tmr^r 

^W5, 

7. : I 

8. : 3<W¥<W>: 

(i) HMd i ar^ i (io^f^) ; 

(ii) Pti-iPl HI^ciIMiki (q^qiqEiKrfH ''TT ^ fefqci ^Pi^d - ^ P^iiMI I 

(iii) *?t SR^iWI 

fcjrqTTT 1 :—anfcrnt ^ff ri spuif<Er4f oR^Nfd w <hi4)m % ^ ^ 

ftwui 2 :—(3T^fTT7) 4)4^I{1 WT3TT^T% Pl^lj^K d||R|4f #7 

f> v n rf v ft __ "v* _ ft. ft ft ____ . .. ft * 4 * . , T . ... \ ft _ ..fv /... .. ___ r ft - \ mi , _^_ 

'JlH'SHin-MI ^ ^T'-hN^i W ^TTT m ^>1 ^TT timcil 5 |<fi*H UjFT ^ <t>H'qKl STFTFT^h 

FF 3H4) T^^r<l^t1 K(«W4l ^ 3?gM^T13^ 3H ^l^l'Ml <31«n«Plt twt 

^TT^' dMM«r ■^^■*rm«HI H^ffl 


ft<^© <?r/«>v 
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WfT&TTI 

so Mftvki ^hRi m i 
20 

f&Wt: —n4«nfl <fll4l , l 'gRJ S?ff I 

tiNfcnsoog— 8000 ?.%%h*tft 3 

feqm i ^ 3wpf 4<w i n<fte M^yt yriffiro f ^' ^3rfi^n%I differ 

%vq.^TNiirft»n?n^^ %f?%t 

T^srR*#!? 

fetqnr2 W1 >i)-iRi%fan 

IftxiK ftRT WT$T?) qg l ^*6 ftqfapff %^Nr3 Mt f*MK P*RI SRI %^ 

^ sfrt <K*f} 3R% ^ <+)Pim f^i^ af^rqr^qram T^t ift ^ <?ft %, 

U-n«K %>ftif %%T 3ppfr %fr 3Rf*T n4)CTqp'j4<?> # ?t I 

1. (TRIRPF), US* sR^ mntf H3lMrl4<—3f«TO- 

2 . ar^R'^ftf^R ("fafadi^^fw), ^S 1 ^' ’iftq?? 4l< Wll4 *i*l<r^—"SOT 

3 . (3JW),4{ Wl'i WT-WT 

frift-n 

45*(2003) 

*3?$^ % -3TmR TT TtRctT 1%*TT ^TT W<T] % I 

K\t>m %'jTr i\% «*j^ <7 i f , orQwisiT^r, oiTjeH^Mt^ 

5000-150-8000 ?<R 
■ST-cT^ 

27^ I 

%^NWfiTT 5Rr <3||0 ar^^.STSRI 3T|%rff %WwO «f>4-qiR*iT%%^ 40 q4 <i<* ftlfad %t 

KSTftfWT 45 *pf 41 jqpM WfrT^^1 %) I 

Pimm i ; 'htrt'^’ 3r»rf^‘^ 

%t-n$ ^rPre diO^a aifim <ii(te %# am, %nrn, y&i, IWIw, HHirfe, 

fsTp, fflrtwr, O'*? %?T^r "SR, Wfl 'SP&T ch^qi afo pfti? <T*1T ^t tftI 

3FSm TR. ]£h H cTOgfa % 3P^PWf %^ti) 

Pimm 2 :— cHqfd4f %mq*T'fr%N$ *n<yf) M?ff aRTg-^frlT mq^uRn <**} %%R (Vita<* 

cnfter^arPrc ^n^'^f%3^%5P r iR «bwfd 4 ?f 

wfi 

): 

(i) r^ m^iM T ^ •aft^'qT finwf^raigw^io^f•g?fr a f"qii 

(ii) HM ftKl HM^liyiVI ^TF3rf ^ cfpT^^T «fk 

(itt) mnt ^r f^pif 3 wi^ft i 

pmm i ; —3T^?n (a#?n^) m yif^iO % (q^«M^R «^f?Rr ■anW ^ 

?RR^%f^iRR^WT3nf«Rj^ %t^TR 

%t i(M l«HI 11 

dl J ^ ^<Jf I 
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'31f^ ^ 1 

w Trfasm 'sMrr ot fmfa^ fi w* ^ srcn 

^ 4<WIH$U M-m (4000-6000?. ) ang^pf fiqft't i $\q\ I 

1. ■*n <JMUfaq (?5JRH) f TT^T i qf^ 5 T U^THFf *i3flet4—areRir 

2. 5’3llfH40 (ftfatf ^1 ,!%P), «€*»> ^FT 

3 . <smW*w (ttcirb), ^54> nfom afa wrnf 

^IxIT I 

Wt -III 

11*(2003) 

% 3TTOR hIWh taT ^TT ^TCRIT f I 

0\m t qqg V, 4 uwmIH 

4000-100-6000 ^ 

'3TWT 
27*nf I 

w«t>K £10 'iii'O t°r>i< * 11 * <M 3 ^iT 3T«13T % •STJHR 4>4-4 l R4l %%tr 40 ?ftf d4> fo l fcOH ^ 

, H <J f><ll ^ I (-3Rrf^i ; '=*»<l-H 45 ^ cT«ft 4^ ®T^£|«ff ■aT^^f^T 'JM'Jiifa «w%) I 

f^i i ; % fei3; ?rrthsr w^3T«rfW^a*i^in^ 

"T^ 3-ifflH tnfl<a $1'ft I (iw? 3Tl?F! 4i(l<g % «it 3TCR, +)qi<nH, U^i, fH'tfUH, 

^mr^, feyr, fafWi, ^ r ~^fi< ^ ^r^f^Rg-gre, fforegr 3^^ rioter - ^s n 

^T MHO a*u,S4H T^T M4K^hT%*p"qr WdlH %3n=qiW%%^f^rf|?Tcfft‘T^tl) 

f&W\ 2 : —TfcHR %'3>Nftqreft ^£?TT^, ang-^for amifel ^% fcm Mm* 

cfRrer^ 3i kiH clKRsI s'hl ii'JViK chWIef^ll TR 1 ' 7 TT t T 'T^TT % «P^T 7 I 2 H ^ f 

^ft 


8 , : 3(im<4>: 



2. f^ft 3 jte ft fr re > Vi f $\ m gfo 

3. wwiifl ft«h!4f ^ hcwih 4)^) ^ ^r*f ^ arpre i 

wftar^n (arrant) wr ai^pifea ~3 ttW afc arj^for 

t %-3^ aRKf^ ^ ^ %1^ 3T^T^ ^ % 3TWW %'q^ WTT 

^fTOTwr 

^ .■■■■■ _ re \ . 

9, : ^irx wrifKni 

10. : ^l?ff fiBH 3 1 (3 «iPw4f % ^ 1 

11. : 95TjftfW'5MH?ff?!tr; 

5 -xftm vilHffl^RTJ 

ffrm ^ -m ^5T^f ^tefJt 1%*rf?r w* W ^ M t,/ro?iprate M-m $ 

^T97 fw ter ^nri 

12. : i^Hpfhr <h^ 4> wM % ar?4h ■grr x$ %d’ ^ ^ 

Pr*ifM<i 

13. *XW M)Hfy< «(Wcl :— 

1. Pt^i«b-*n wufa* OrcircR), ^54> tfc wmf *fa i qq —grawr 

2. srtimtffim (-fete-*n^ift^r),m%5|^winf^ww -ww 

3. ttpqq (iiwti'i), U-54> HRq?4 3^ *f^W4—W;V4 
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14* : TrTFTWf ^TT I 

6. 1. : ' W 

2. : 3* (2003) 

* -3FfraR Tit "3TT % \ 

3. : i mm tK tPgV, T HIMMPsW, 

4. : 2750-70-3800-75-4400 ^ 

5. : 3RFR 

- 6. :-■■ 27^ I 

( w«=h i < sk i *iifl anfraf% ^prrc w«m(I 4>»fcnftqf 40 M <i*n fofa<n 

*TT^$<ftt) 1 (3lftw? 45 ^3FJ*if44 W'fflRl ^t) I 

ftqnn: ang--#fiT< ikT<3i w^f3p=qf*Hf^raH^Haim 
-tft-ni affi re wfra #ft (ftrare aiftw ayfoa &m, -foim, vfa i , firek*r, ^nr^fe, 

f^a, Wrr, ■^-^k tft% zRpsws, ^^i#r ^ vftfo fast <r*ir ^tt fast^ipft 

'&PSZ, %3T«nW%Rll< 

fcu|U | 2 :— fNTTC sn^-^ffaT aiqqifal Pi»i^<=r> 

31^73 ^ 3Tf?m fllOia 5VJ1 fatf <WlK>6F#5Fif^^ *fa%%fat* ^MlHl 11 

7. : -#i 

8 . : 

m^rH4i KK STlV o f srfWTct: 103? ~3# n f 3T afl< %~<l ~^T 1 

fecq gf :—3T3*ra ^3*ft 3T#m (st^lti) w 3TTfwft % SFjqfacf -illW aft* ai^facl 

. '*n«wia4i % *w Mil "ft" oh kiRiVi 3ft «i* ti4n[( ^ '»l*i ■q^'l % Fn^iV*jo*i H< jiiRi^m ■He 

t fa- 3^7 faro 3mfe?r Rfat*if 3ft %%? zffim sitt* voft 3ist *w<r4f % 3?«W % 33fa ftf 

sM^oftT i?tft 3ft *i§T % i 

9. : 3Tig—^ 

ftfe' 3#m—^T 

10. : sfNt MtfT RfclE'iflft 3!^ ^Rta i ft%'fSf^3t'3 T f I 

11. : ^ C^F) 50 Hcff^TO; 

(73) soirfftw^fat^OT 

12. : V* fa 

3Krt ^Rw^f^FriRRil^ ^di *$ 4H<if *<4 ^ntftf3nTi?3>3 <wM (W*ki 

%r^T W4>K %gf^T 4)1^41 ^^T 3>Pf Wl ^ °mRm Fni^i ’ C TRTT<TH 8 fq^lf^ 

1. h*tiw4 —^R^m 

2. (^lf%' ? ff'*lffw), m<*> ^qjif 

3. W#! ('Sr#FT) > 'HS'ih iR^H ^ WlPf ^315^ —' 

14. : enrwT-^ni _ . r , ■:, /-,.■ ■ -,.. __ 
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS 

New Delhi, the 28th April, 2004 

G:S.R 172.—In exercise of thepowers conferredby theproviso to article 309 of the Constitution and in supersession 
of the Roads Wing (Subordinate Technical Staff) Recruitment Rules, 1992, published in the Government of India, erstwhile 
Ministry of Surface Transport vide No. G.S.R. 9 (E) dated 8th January, 1993 in th^ Gazette of India, Part n. Section 3, Sub¬ 
section (i), in so far as they relate to the posts of Head Proj ect-Computer, Project-Computer, Draftsman Grade I, Draftsman 
Grade II, Draftsman Grade HI and Feiro-Printer, exceptas respects thing done or omitted to be done before such supersession, 
the President hereby makes the following rules regulating the method of recruitment to the posts of Head Project-Computer, 
Proj ect-Computer, Draftsman Grade I, Draftsman Grade II and Draftsman Grade IH and Faro-Printer (Subordinate Tethnical 
Posts) in the Ministry of Road Transport and Highways, namely:— 

1. Short title and commencement:— (1) These rules maybe called the Ministry of Road Transport and Highways 
(SubordinateTechiucalPosts)Recruitment Rules, 2003. 

(2) They shall come into force from the date of theirpublication in the Official Gazette. 

2. Number of posts, classification and scales of pay:— The number of the said posts, their classification and the 
scales of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed hereto. 

3. Method of recruitment, age limit and other qualifications, etc.:— The method of recruitment, age limit, 
qualifications and other matters relating to the said posts shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualifications:—No person — 

(a) who, has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to any of the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt any person 
from the operation of this rule. 

5. Powerto relax:—Where the Central Government is of opinion that it is necessary or expedient so to do, it may, 
by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any class or 
category of persons or posts. 

6. Savings :— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 

Head Project - Computer 

10* (2003) 

* subject to variation department on workload. 

General Central Service Group "B ’ Non-Gazetted, Non-Ministerial. 
Rs. 5500-175-9000. 

Selection 

No exceeding 30 years 

Note 1—Relaxable for Government servants up to five years in 
accordance with the instructions or orders issued by the Central 
Government (up to a maximum of five years if a candidate belongs to 
a Scheduled Caste or a Schedule Tribe). 

Note 2—The crucial date for determining the age limit shall be the 
closing date for receipt of applications from candidates except the 
closing date prescribed for those in Assam, Nagaland, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Tripura, Sikkim, Ladakh, 
Division of Jammu and Kashmir State, Lahaul and Spiti District and 
Pangi Sub Division of Chamba District of Himachal Pradesh, 
Andaman and Nicobar Island or Lakshadweep). 


1. 1. Name of the post 

2. Number of post 

3. Classification 

4. Scale of pay 

5. Whether selection or non-selection 
post 

6. Age limit for direct recruits 
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7. Whether benefit of added years of 
service admissible under rale 30 of 
the Central Civil Services (Pension) 
Rules, 1972. 

8. Educational and other qualifications 
required for direct recruits. 


9. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees. 

10. Period ofprobation. if any. 

11. Method of recruitment, whether by 
direct recruitment or by promotion 
or by deputation or absorption and 
percentage of the posts to be filled 
by various methods 

12. In case of recruitment by promotion 
or deputation or absorption, grades 
from whi ch promotion or deputation 
or absorption to be made 


13. If a Departmental Promotion 
Committee exists, what is its 
composition 


14. Circumstances in which Union Public : 

Service Commission is to be consulted 
in making recruitment. 


No 


Essential: 

(i) Matriculation (Xth Class) from a recognised Board or 
University); 

(ii) Diploma in Civil Engineering from a recognised University 
or Institute; and 

(iii) Three years’ experience in Draftsmanship in Government 
or autonomous bodies. 

Note 1: Qualifications are relaxable at the discretion of the Staff 
Selection Commission in case of candidates otherwise well qualified. 

Note 2: The qualification (s) regarding experience is or are relaxable 
at the discretion of the Staff Selection Commission in the case of 
candidates belonging to Scheduled Castes or Scheduled Tribes. If 
at any stage of selection the Staff Selection Commission is of the 
opinion that sufficient number of candidates from these communities 
possessing the requisite experience are not likely to be available to 
fill up the posts reserved for them. 

Not applicable. 


Two years for direct recruits. 

50% by promotion and 50% by direct recruits. 

Note: Direct recruitment by Staff Selection Commission 


Prinnotini: 

Project Computer in the pay scale of Rs. 5000-8000 with three year’s 
regular service in the grade. 

Note: Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, their seniors 
would also be considered provided they are not short of the requisite 
qualifying or eligibility service by more than half of such qualifying 
or eligibility service or two years, whichever is less, and have 
successfully completed their probation period for promotion to the 
next higher grade along with their juniors who have already . 
completed such qualifying or eligibility service. 

Group ‘B’ Departmental Promotion Committee for considering 
promotion. 

1. Directoror Deputy Secretary (Administration), Ministry of Road 
Transport and Highways—Chairman 

2. Superintending Engineer (Civil or Mechanical), Ministry of Road 
Transport and Highways—Member 

3. Under Secretary (Administration), Ministry of Road Transport 
and Highways—Member 

Consultationwith Union Public Sendee Commission notnecessary. 
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2. 

3. 

4. 

5. 

6 . 


7. 

8 . 


9. 

10 . 

11 . 

12 . 


13. 


14. 

3 1. 

2 . 

3. 

4. 

5. 

6 . 


Project Computer 
11* (2003) 

* Subject to variation dependent on work load. 

General Central Service Group ‘C, Non-Gazetted, Non-Ministerial 
Rs. 5000-150-8000/- f 

Non-Selection 

27 years. Relaxable for Government servants upto 40 years in accordance with instructions or orders issued 
by the Central Government (Upto a maximum of 45 years if a candidate belongs to a Scheduled Caste or a 
Scheduled Tribe.) 

Note 1: The crucial date for determining the age limit shall be the closing date for receipt of applications from 
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Aranachal Pradesh, 
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and Nicobar Island or 
Lakshadweep). 

Note 2: In the case of recruitment made through the Employment Exchange, the crucial date for determining 
the age limit shall be the last date upto which the Employment Exchange is asked to submit the names. 

No 

Essential: 

(i) 10th Pass or equivalent from a recognised Board or University; 

(ii) Diploma in Civil Engineering from Govemmentrecognised institutions; and 

(ai) Three years 5 experience in Draftsmanship in Government or autonomous bodies. 

Note: The qualification regarding experience is relaxable at the discretion of the competent authority in the 
case of candidate belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection the 
competent authority is of the opinion that sufficient number of candidates from these communities possessing 
the requisite experience are not likely to be available to fill up the posts reserved for them. 

Not applicable. 

Two years for direct recruits. 

(a) 66.2/3 % by direct recruits: 

(b) 3 3.1 B % by promotion, failing which by direct recruitment. 

Promotion: 

Draftsman Grade IH with eight years' regular service in the grade subject to passing prescribed departmental 
qualifying test. 

Group ‘C’ Departmental Promotion Committee for considering promotion. 

1. Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman 

2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member 

3. Under Secretary (Administration), Ministry of Road Transport and Highways—Member 
Not Applicable. 

Draftsman Grade-1. 

25* (2003) 

* Subj ect to variation dependent on workload. 

General Central Service Group "B ’ Non-Gazetted, Non-Ministeiral. 

Rs. 5500-175-9000/- 

Selection , 

Not exceeding 30 years. 

Note 1; Relaxable for Government servants upto five years in accordance with instructions or orders issued 
by the Central Government (upto a maximum of five years if a candidate belongs to a Scheduled Caste or a 
Scheduled Tribe). 

Note 2: The crucial date for determining the age limit shall be the closing date for receipt of applications from 
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Aranachal Pradesh, 
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and Nicobar Island or • 
Lakshadweep). 
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10 . 
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2 

3. 

4. 

5. 

6. 


No 

Essential: 

(i) Matriculation(Xth Class) from a recognised Board or University; 

(ii) Diploma in Civil Engineering from a recognised University or institute; 

(Hi) Three years ’ experience in Draftsmanship in Government or autonomous bodies. 

Note I: Qualifications arerelaxable at the discretion of the Staff Selection Commission in case of candidates 
otherwise well qualified. 

Note 2:Thequalification(s) regarding experience is or are relaxable at the discretion of the Staff Selection 
Commission in the case of candidate belonging to Scheduled Castes or Scheduled Tribes. If at any stage 
of selection the Staff Selection Commission is of the opinion that sufficient number of candidates from 
these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 

Not applicable. 

Two years for direct recruits. 

80% by promotion. 

20% by direct recruitment. 

Note: Direct recruitment by Staff Selection Commission. 

Promotion: 

Draftsman Grade II in the pay scale of Rs. 5000-8000 with three years’ regular service in the grade. 

Note 1: The above method of recruitment shall be kept in abeyance till all the feeder grade Draftsman Grade 
11 who have completed three years or more ofregular service in that grade on the date of notification of these 
revised rules are promoted as Draftsman Grade I. 

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less 
and have successfully completed their probation period for promotion to the next higher grade along with 
their juniors who have already completed such qualifying or eligibility service. 

Group ‘B’ Departmental Promotion Committee for considering promotion. 

1. Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman 

2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member 
3 ..Under Secretary (Administration), Ministry of Road Transport and Highways—Member 
Consultation with Union Public Service Commission not necessary. 

Draftsman Grade-II. 

45* (2003) 

* Subj ect to variation dep encjent on workload! 

General Central Service Group ‘C ’ Non-Gazetted, Non-Ministerial. 

Rs. 5000-150-8000/- 
Non-Selection 

27 years. Relaxable for Government servants upto 40 years in accordance with instructions or orders issued 
by the Central Government (upto a maximum of 45 years if a candidate belongs to a Scheduled Caste or a 
Scheduled Tribe). 

Note 1: The crucial date for determining the age limit shall be the closing date for receipt of applications from 
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Anmachal Pradesh, 
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammuand Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and Nicobar Island or 
Lakshadweep. - 

Note 2: In the case of recruitment made through the Employment Exchange, the crucial date for determining 
the age limit shall be the last date upto which the Employment Exchange is asked to submit the names. • 
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7. : No 

8. : Essential: 

(i) 10th pass or equivalent from arecognised Board or University; 

(ii) Three years’ Diploma in Civil Engineering from Government recognised University or institution; and 
(in) Three years ’ experience in Draftsmanship in Government dr autonomous bodies. 

Note : The qualification(s) regarding experience is or are relaxable at the discretion of the Competent 
Authority in the case of candidate belonging to Scheduled Castes or Scheduled Tribes. If at any stage of 
selection the Competent Authority is of the opinion that sufficient number of candidates from these 
communities possessing the requisite experience are not likely to be available to fill up the posts reserved for 
them. 

9. : Not applicable 

10. : Two years for direct recruits 

11. 100% by promotion, failing which by direct recruitment 

12. Promotion: 

Draftsman Grade III (Rs. 4000—6000) with eight years’ regular service in the grade. 

13. Group ‘C’ Departmental Promotion Committee for considering promotion. 

1. Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman 

2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member 

3. Under Secretary (Administration), Ministry of Road Transport and Highways—Member 

14. : Not applicable. 

5. 1. ; Draftsman Grade-1 II 

2. : 11* (2003) 

♦Subject to variation dependent on workload. 

3. General Central Service Group ‘C’ Non-Gazetted, Non-Ministerial. 

4. : Rs. 4000-100-6000/- * 

5. : Non-Selection 

6. : 27 years. Relaxable for Government servants upto 40 years in accordance with instructions or orders issued 

by the Central Government (upto a maximum of 45 years if a candidate belongs to a Scheduled Caste or a 
Scheduled Tribe). 

Note 1: The crudal date for determining the age limit shall be the closing date for receipt of applications from 
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Aninachal Pradesh, 
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and Nicobar Island or 
Lakshadweep. 

Note 2: In the case of recruitment made through the Employment Exchange, the crucial date for determining 
the age limit shall be the last date upto which the Employment Exchange is asked to submit the names. 

7. : No 

8. : Essential: 

(i) lOthpass or equivalent from a recognised Board or University; 

(ii) Three years ’ Diploma in Draftmanship from recognised Industrial Training Institute or equivalent; 
and 

(iii) One years’ experience in Draftsmanship in Government or autonomous bodies. 

Note : The qualifications) regarding experience is relaxable at the discretion of the competent authority in 
the case of candidate belonging to Scheduled Caste or Scheduled Tribes if at any stage of selection the 
competent authority is of the opinion that sufficient number of the candidates from these communities 
possessing the requisite experience are not likely to be available to fill up the posts reserved for them. 

, 9. : Not applicable 

10. : Two y ears for direct recruits 

11. : 95% by direct recruitment; 5% by promotion 

Note : Eligible Ferro Printers, who are phased out shall be first considered for promotion as Draftsman 
Grade HI 







966 


THE GAZETTE OF INDIA: MAY 15,2004/VAIS AKHA 25,1926 


[Part II— Sec. 3(i)] 


6 . 


12 . 

13. 


14. 

1 . 

2 . 

3. 

4. 

5. 

6 . 


7. 

8. 


9. 

10 . 

11 . 

12 . 



14. 


Promotion: 

Ferro Printers with eleven years' regular service in the grade subject to passing prescribed departmental 
qualifying test. 

Group l C Departmental Promotion Committee for considering promotion. 

1 Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways Chairman 

2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member 

3. Under Secretary (Administration), Ministry of Road Transport and Highways—Member 
Not applicable. 

Ferro Printer 
3* (2003) 

♦Subject to variation dependent on workload. 

General Central Service Group C Non-Gazetted, Non-Ministerial. 

Rs. 2750-70-3800-754400 
Non-Selection 

27 years. Relaxable for Government servants upto 40 years in accordance with instructions or orders issued 
by the Central Government (upto a maximum of 45 years if a candidate belongs to a Scheduled Caste or a 
Scheduled Tribe). 

Note 1: The crucial date for determining the age limit shall be the closing date for receipt of applications from 
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Arunachal Pradesh, 
Mizoram, Manipur Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and Nicobar Island or 
Lakshadweep). 

Note 2: In the case of recruitment made through the Employment Exchange, the crucial date for determining 
the age limit shall be the last date upto which the Employment Exchange is asked to submit the names. 

No 

Essential * 

Passed in Middle School standard but preferably 10th pass or equivalent with one years' experience in 
* Ferro Printing 

Note : The qualification(s) regarding experience is or are relaxable at the discretion of the competent 
authority in the case of candidate belonging to Scheduled Caste or Scheduled Tribes if at any stage ot 
selection the competent authority is of the opinion that sufficient number of the candidates from these 
communities possessing the requisite experience are not likely to be available to fill up the posts reserved for 

them 


Age—No 

Educational Qualification- Yes 
Two years for direct recruits 

50% by promotion, failing which by direct recruitment 


Promotion: 

Group ‘D’ staff provided they fulfil the qualification prescribed for direct recruitment with atleast ten years 
regular service in the grade and one year experience in Ferro Printing subject to passing prescribed 
departmental qualifying test. 

Absorption: 

Persons woiking in similar or equivalent grade in other Central Government offices who possess qualification 
specified in Column 8 

Group ‘C Departmental Promotion Committee for considering promotion. 

1 Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman 

2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member 

3, Under Secretary (Administration), Ministry of Road Transport and Highways—Member 


Not applicable. 
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